


  
 

 

   

 

 
 
 

 
 

 

 
 

 

 
 

 

 

 
 

Public sector employees and funded agency employees 

• Including public servants and funded-agency employees who work in in high-risk 
settings with direct, ongoing contact with the public or clients, such as those who 
work in congregate/residential settings or group homes, work with vulnerable 
populations including children or have to enter the home of a client. 

Manitoba Justice employees 

• Including those who work with vulnerable people and in correctional facilities. 

Q:  What is required for vaccination / proof of vaccination? 



 
 
 

  

 

  
 

 
 

 
 

 

 

 
 

 
   

 

 
 

 

 
 

 

Q:  How does public health de�ne “fully vaccinated?” 

A:  Fully-immunized individuals are those who have received both doses (any combination) of 
an approved two dose COVID-19 vaccine (AstraZeneca, P�zer, Moderna), or a single dose of 
an approved single dose COVID-19 vaccine (Janssen/Johnson & Johnson) with more than 14 
days having passed since the �nal vaccination was received. 

Q:  When does the order take effect? 

A:  Effective dates and all other details will soon be announced. Workers are expected to be 
fully immunized no later than late October 2021. 

Q:  If I have a medical reason for not getting vaccinated, what should I do? 

A:  The public health order was developed with input from medical experts in various medical 
specialties including oncology, allergy, immunology, transplant medicine, neurology, obstetrics, 
etc., to ensure the policy is fair to all, including those with medical concerns about vaccination. 

Expert opinion was provided, based on existing and evolving evidence and clinical practice, 
about whether there are patient populations that cannot be immunized for medical reasons. 
It was determined that medical exemptions are not warranted for the COVID-19 vaccine. 
There are speci�c situations, however, where vaccination may be delayed, typically no longer 
than three months. Please connect with your health care provider for more information. 

Q:  Can I or my employee(s) refuse to be vaccinated for personal or 
religious reasons? 

A:  The policy offers a choice between immunization and testing. Public health must 
accommodate those who cannot receive a vaccine to the point of undue hardship, and 
employers must support employees to get vaccinated and help to work around any 
obstacles or access issues. 

Q:  Is it a human rights violation to require vaccination as a condition of 
employment? What are the ethical implications here? 

A:  In law, discrimination is de�ned as treating a person differently on the basis of some 
characteristic that goes to the root of who they are as a human being (where there is no 
reasonable cause to do so), such as age, race, sexual orientation, sex, ethnicity, gender 
identity, religion, disability, etc. 

Vaccination requirements are not discriminatory in Manitoba or Canada. Public health laws 
may restrict our freedoms, but are temporary and with justi�cation behind them, are not 
venturing into the realm of discrimination. 
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